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Course Syllabus 


Jump to Today 


Practicing Anthropology 


ANT 471 Spring 2024 
MW 2:30 - 3:45 p.m. (3 credit hours) 


Instructor: Dr. Allison Formanack 
Office Hours: Thursdays 10 a.m. - 12 noon 
Office: 406 LAB (Liberal Arts Building), Hattiesburg Campus 
Office Phone: (601) 622-4350 


Email: allison.formanack@usm.edu (mailto:allison.formanack@usm.edu)_ 


Course Overview 


In this advanced research methods course, you will be practicing anthropological theory and method across four (4) individual and group semester-length 
projects based on a shared course theme: design anthropology. Upon completion of the course, you will be familiar with the basic tenants of applied 
anthropology, understand how anthropology and ethnographic methods are used in non-academic career settings, and will have documented evidence and 
skills training in ethnographic and related qualitative research methods. 


Course Description (USM Catalogue) 


Introduction to applied anthropology, the fifth anthropological subdiscipline, with a primary focus on the practice of ethnography and ethnographic methods. 


Course Objectives & Learning Outcomes 


In this course, you will: 

1. Be introduced to the emerging field of Design Anthropology through course readings, in-class activities, and semester-length assignments. 
2. Design a physical and virtual curated exhibit in collaboration with classmates and an Anthropology faculty "client." 

3. Evaluate and collect user data for a collaborative UX/UI project focused on either online course delivery or program web presence. 

4. Discuss major themes and concepts in design anthropology with classmates during class activities and outside group work. 


5. Produce a technical white paper that proposes a well-reasoned and researched solution to a relevant problem in a field in which anthropologists are 
employed. 


Course Requirements 


Course Workload Statement 


This course is designed to reflect typical workplace conditions for many practicing and contract anthropologists. Just as you are expected to arrive to work 
everyday on-time, you are expected to attend each class meeting and to arrive on time. Most of your coursework is contingent on your engaged 
participation in class and active contribution to your assigned group projects. Your classmates are depending on you to complete your assignments in a 
timely and professional manner, and to communicate effectively with the instructor and your peers. Although this course emphasizes practice over theory, 
you are also responsible for completing any assigned readings or individual work on time. 
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ANT 471 is a designated applied course in the USM Anthropology course level standards, which in comparison to other 400-level courses, assigns fewer 
readings and written assignments. Rather, you are expected to spend a significant amount of time each week completing tasks outside of class for your 
group and individual semester-length projects. You should expect to spend at least 5 hours/week on work outside of class, in addition to any 
assigned course readings. 


We all have busy lives outside of this course, including (but not limited to) other courses, honors or graduate theses, work and family obligations, as well as 
the physical and mental stress that comes with advanced academic instruction. Weekly reading assignments, project tasks, and other miscellaneous 
due dates are flexible only at the instructor's discretion. Any changes to the course syllabus will be announced via "Announcements" on Canvas. 


In addition to communicating your personal needs with myself, you should work with your advisor to determine the appropriate number of credit hours to take 
each term, as well as strategize appropriate time management and self-care techniques. More resources for academic support can be found 
at https://;www.usm.edu/success (https://www.usm.edu/success) . 


(Language adapted from: https://www.usm.edu/faculty-development/syllabi-guidelines.php (https://www.usm.edu/faculty-development/syllabi-guidelines.php) _) 


Class Meetings 


This class has been designed following a backwards design ©; (https://tll.mit.edu/teaching-resources/course-design/backward-design/) pedagogical 
philosophy, beginning with desired outcomes ("deliverables") and ending in learning experiences ("activities"). Consequently, the format of each class 
meeting will vary depending on project development timelines and upcoming due dates, and activities may shift to suit immediate needs. Be sure to review 


the course Modules via Canvas so that you are prepared for each class meeting; important announcements will be made in advance using 
the Announcements via Canvas. 


Although this class will rarely utilize the traditional lecture format, you should still come to class prepared to take notes and engage in discussions and similar 
activities. The use of electronic devices such as laptops and tablets is permitted so long as these devices do not become a distraction. These policies may 
shift if the instructor deems it necessary. 


Class Norms 


As discussed in class on January 17, 2023, the following behaviors are considered distracting and are not welcome in our shared working space: 


e Talking during lecture (x4) 

e Wearing headphones in class (x3) 

e Not contributing to group work (x2) 

e "Know it all" comments (x2) 

e Consistently walking into class late (x2) 
e Texting every 5 minutes 

e Snide comments/"attitude" 

e Apologizing preemptively for your work 


Readings 
Required Text 


IF 
COM BAL -ov 


Gunn, Wendy, Ton Otto, and Rachel Charlotte 


ANTHROPOLOGY 7| Smith, eds. 2020. Design Anthropology: Theory 
THEORY AND PRACTICE = 
Edited by $ 


Wendy Gunn, Ton Otto and 
Rachel Charlotte Smith 


er az 
oh 


= 


and Practice. New York and London: Routledge. 


You are expected to complete the assigned readings before class. There are different ways to approach the readings, and | encourage you to use whatever 
method best suits your learning style. That said, | strongly recommend that you actively engage with the text as you read. Whether underlining words, 
highlighting passages, or jotting down questions and notes in the margins or on a notepad, the vast majority of you will find that active reading is much more 
effective than passively skimming the text. 
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[TBD - LINK TO ACTIVE READING ACTIVITY FROM WEEK 2] 


You can expect to spend at least an hour for each chapter assigned, however this may vary from person to person. 


Grading & Assessment 


Graded Assignments 


Click on each assignment name to open a second menu and learn more. 


v UX/UI Design | Group Project 


Link to Assignment Page 


(https://usm.instructure.com/courses/98470/pages/ux-slash-ui-design-%7C- 


Assignment Overview 


One of the fastest-growing industries for practicing anthropologists is User Experience (UX), defined as the "systematic 
investigation of users and their requirements, in order to add context and insight into the process of designing the user 
experience; UX research employs a variety of techniques, tools, and methodologies to reach conclusions, determine facts, and 
uncover problems, thereby revealing valuable information that can be fed into the design process" (Medium 2020 EB 
(https://medium.com/@paigenuzzo/ux-research-as-a-viable-career-option-for-anthropologists-insights-from-ux-researchers-with- 
c904c7e3298e) ). You can learn more about how anthropologists work in this sector and leverage their academic training into 
fulfilling careers in UX by listening to the podcast Anthro to UX: https://anthropologytoux.com/ œ 


(https://anthropologytoux.com/) . 


In this semester-length group project, you will work in large teams of 7-8 to design a digital interface that addresses a specific 
challenge. Your "client" is the USM Anthropology program, and the data that you are accessing are actual data collected by 
program faculty and/or staff. These are not hypothetical challenges. If workable, your solution will be put into practice. 


To supplement your group work, you will complete a free professional online skills course through Coursera: Introduction to 
User Experience (UX) Design Œ (https://www.coursera.org/learn/user-experience-design/home/info%C2%A0) . 


This 6-hour course is taught by Dr. Rosa l. Arriaga, a Senior Research Scientist at the Georgia Institute of Technology. 


This free course is hosted by Coursera; you will create a Coursera account on the first day of ANT 471. You are also encouraged 
to download the free Coursera app on your smartphone, however this is not required to complete the course. A professional 
certificate for completion of the course is available for a fee; you are not required to purchase this certificate to earn credit for 
completing this course. 


There are six modules associated with this course. To demonstrate mastery of each of the skills covered in the module, you must 
upload evidence in the form of a screenshot of the final quiz for each module to the course Canvas. You need to earn a score of 
80% to pass each module; you are allowed to retake these quizzes multiple times to reach this threshold. To demonstrate 
completion of each quiz, you will upload a screen capture of your successful quiz score to Canvas; each module due date is 
available via the Assignments or Modules pages. 


UX/UI Project Phases 


This semester-length project is broken down into 4 separate phases; each phase concludes with a summative assessment based 
on activities performed in the preceding weeks. Specific information for each assignment can be found on the associated 
assignment pages. Rubrics will be posted to the course Canvas no less than one week before summative assignments are due. 
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Phase 1: Requirements Gathering (Weeks 1-8) 


Teams will define the user(s) and user goals by using a combination of qualitative and quantitative research methods. "Market 
research" (e.g., similar products) will supplement findings with current or best practices, taking into consideration feasibility. 
Results will be analyzed and presented as a report and in-class on March 6. 


Phase 2: Design Alternatives (Weeks 10-11) 


Working primarily in-class, teams will practice different techniques for developing alternative designs based on the results of their 
user research. Each team will submit a single alternative design at the end of Week 11. 


Phase 3: Prototyping (Weeks 12-14) 


Teams will refine their alternative design as a low- and high-fidelity prototype, which will be launched (as a beta) at the end of 
Week 14. A formative evaluation (for peer review) will also be developed to assess the design and final product. 


Phase 4: Launch (Weeks 15-16) 


Teams will present their final product and initial launch feedback during the final week of classes on April 29. Each team will be 
evaluated by the course instructor (assignment rubric) and their peers (formative evaluation). 


v Curated Exhibit | Group Project 


Link to Assignment Page (https://usm.instructure.com/courses/98470/pages/curated- 


Assignment Overview 


Americans visit museums at almost twice the rate as they attend sporting events, making museums one of the most popular and 
economical areas in the arts and culture heritage sector. However, while attendance remains high, significant demographic gaps 
persist, most notably among BIPOC+, non-college educated, and rural populations. The growing popularity of virtual and traveling 
exhibits has been offered as a partial solution to expanding access to museum collections and the interactive and educational 
opportunities they can afford. 


This semester-length group project is designed to provide you with hands-on experience curating a physical and virtual 
anthropological exhibit. Working in collaboration with your teammates and a member of the USM Anthropology faculty, you will 
create a display that will be exhibited on the fourth floor of LAB during AY 2024-25 and -26, then archived on the SSGS/ANT 
website. 


Project Phases: 


This group project is divided into 3 broad phases; each phase includes several smaller sub-assignments, however, there are no 
major deliverables or presentations until the end of the term. This project has been designed loosely following the Smithsonian's 
“Guide to Exhibit Development." Œ (https://exhibits.si.edu/wp-content/uploads/2018/04/Guide-to-Exhibit-Development.pdf)_You 
can find more detailed information for each of these progressive assignments via the Assignments page on Canvas. 


Phase l: Research (Weeks 2-5) 


Collaborate with your faculty "client" to brainstorm exhibit possibilities. Complete an object inventory. Research materials to be 
included in the exhibit and their anthropological significance. Identify and schedule an interview with an external expert. 


Phase II: Assembly (Weeks 6-11) 


Develop the physical exhibit storyboard and the online content for the digital expansion. Interview an external expert. Create and 
submit a content brief for peer review. 


Phase Ill: Delivery (Weeks 11-16) 


Finalize the interpretive descriptions for the exhibit (physical) and the entire online expansion. Submit a comprehensive budget 
for exhibit installation. Present a 2D or 3D mock-up to the class and faculty "client" for evaluation. 
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v Spin-to-Win | "Fishbowl" Discussions 


Link to Assignment Page (https://usm.instructure.com/courses/98470/pages/spin-to-win- 
%71C-fishbowl-discussions) 
Assignment Overview 


On select Wednesdays (schedule below), class will begin with a "spin-to-win" discussion of 1-2 assigned chapters from Design 
Anthropology. This activity is modeled on the "fishbowl" discussion format and utilizes peer evaluation. An in-class practice based 
on Chapter 2 is scheduled for Week 3 (Jan 29-31). 


Using the Wheel of Names, five (5) students will be selected at random to have a 15 minute discussion about that week's 
reading(s), followed by a short (5-minute) group discussion with the rest of the class. Three (3) additional students will be 
selected by the Wheel to complete a peer evaluation of the discussion; this evaluation will include quantitative scores (individual) 
and qualitative feedback (group). 


You will participate in a minimum of 3 "spin-to-win" discussions, and you may be selected in back-to-back weeks. If you are 
selected for a fourth spin-to-win round, you will have the option to substitute your score for a previous discussion (peer evaluation 
only). 


v White Paper | Individual Research Task 


Link to Assignment Page (https://usm.instructure.com/courses/98470/pages/white-paper- 


%7C -individual-research-task) 


Assignment Overview 


In lieu of a traditional research paper, you are tasked with writing a white paper on a topic of relevance to practicing 
anthropologists. A white paper is a special type of research paper that offers a solution to a specific challenge, issue, or problem. 
White papers are more commonly written in policy, technology, and business industries. Although these papers take a position, 
i.e. offer a solution, they are objectively written and meticulously researched. The audience for a white paper is often broader than 
most academic writing, including industry figures and policymakers. While white papers may cite non-peer reviewed academic 
sources, they still rely on substantiated evidence from authoritative sources. 


You do not need to have your topic selected by Week 3, and you will have the option to change your topic until Week 7 (Feb. 14), 
however you will have to be able to defend your topic's relevance to practicing anthropologists, e.g., how/why anthropological 
approaches are (or can) be applied towards solving the issue that you have identified. 


Technical Requirements 
Your white paper must include the following sections: 
1. Abstract/Executive summary 
2. Introduction/"Problem Statement" 
3. Background 
4. Proposed solutions 
5. Conclusion 
6. References 


The required length for your white paper is between 6,000-8,000 words (approx. 15-20 double-spaced pages), not including 
references. Each of these sections will be discussed in detail in class (TBA), with additional information to be posted to Canvas at 
a later date. 
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This semester-length writing project is scaffolded so that major requirements are segmented into smaller tasks. You will submit 
drafts and other in-progress work in stages throughout the semester. Specific information for each assignment can be found on 
the associated assignment pages. Rubrics will be posted to the course Canvas no less than one week before each graded 
assignment is due. 


NOTE: In addition to the following due dates, you are also required to make an appointment with the USM Writing Center by no 
later than Week 16 (Apr. 29). To complete this requirement, you will need to instruct one of the writing center staff to contact me 
regarding your appointment. 


Grade Breakdown & Weighting 


UX/UI Group Project 25% 
Curated Exhibit Group Project 25% 
Spin-to-Win Discussions 25% 
White Paper Individual Research Task 25% 


Although each major assignment is weighted equally towards the final grade, there are an as yet unknown number of sub-assignments that will be assessed 
based on points that will factor into each grade category. In addition to scaffolded and mid-point assessments, additional assessments may be assigned 
throughout the semester as needed. In-class activities will also factor into evaluation, as will all peer review and evaluation tasks. 


All graded tasks -- included evaluated work, complete/incomplete, and group assignments -- will be clearly labeled with its associated category in the 
gradebook. 


Grading Scale 


A 100% to 90% 
<90.0% to 80.0% 
<80.0% to 70.0% 
<70.0% to 60.0% 
<60.0% to 0.0% 


10°90 W 


Late and Missing Assignments Policy 


Unless otherwise noted via Announcements or by email, all assignments are due by the date listed on Canvas. For individual assignments, your work will 
be due at the time preference that you selected on the first day of class (Jan. 17). For group projects, see the Modules/Assignments pages for detailed 
information. 


There is no late-point deduction or automatic "0" policy for this course; these determinations will be made on a case basis by the instructor. To 
maintain consistency, once a standard has been set by one student, that same policy will apply to all students for the remainder of the semester. For 
example, if the determination is made that certain in-class activities cannot be made up and receive an automatic "incomplete" (0) score, then all future 
activities of a similar type will bear the same consequence. Any changes to this policy will be announced and updates to the syllabus will be made 
accordingly. 


Since a significant portion of your grade is associated with collaborative and team-based work, it is your responsibility to communicate with the instructor 
as well as your team leaders/teammates regarding any circumstances that might impact your individual effort or ability to contribute. 


Late work may be accepted on a case-by-case basis at the instructor's discretion, however you should anticipate that this is the exception rather 
than the rule. Be prepared to present documentation to verify excused absences (see "Attendance Policy," below) and to complete the "Academic 
Notification" form. 


In order for late work to be accepted, the following conditions must be met: 


1. Contact the instructor and (if needed) team leaders. Inform Dr. Formanack and your team leader(s) -- if your late work will impact a group-related 
assignment -- as soon as possible if you cannot complete an assignment on time. You should make every effort to reach out before the due date 
rather than after it has passed. 

2. Provide documentation. If circumstances warrant, provide and/or complete any documented processes as soon as possible with the relevant USM 
student support offices. 


3. Offer a completion plan. Provide a timeline for when you will have any late work completed as soon as possible. Depending on individual 
circumstances, this might not be possible to provide immediately, however as soon as you are able, please communicate this information to Dr. 
Formanack and your team leader(s) so that make-up plans can be put into place. 


The value of honesty - 


Life happens, and it would be naive to pretend that every assignment is going to be submitted on-time, or that all late work will be the result of easily- 
documentable circumstances. However, given the significance of group work in this course, late or missing work may not only negatively impact your grade, 
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but also the grades of everyone on your team. Therefore, you should take seriously your responsibility to be honest and communicative with your team and 
me about the status and progress of your work so that we can work together to avoid any worst-case outcomes and effectively plan for making up for any lost 
time/effort. 


Grading Philosophy 


The grading model used in this course emphasizes point accumulation. This means that each graded assignment starts at zero (0) points, with points 
earned based on students’ work effort and quality. This model stresses student achievements over simple point deductions (i.e., why did | lose points there?) 
and encourages substantive, creative, and personal engagement with class and lecture materials. 


(Please note: You will receive an “interim grade” at the six-week point that will give you an idea of your performance at that point in the semester.) 


Individual & Team Grades (Group Projects) 


You will receive both individual and team grades for work submitted for your group projects. Although an assignment may include both individual and group 
scoring, it will use the same rubric; there will not be a separate rubric for individual/group scores for the same assignment. Each category will clearly state 
whether it was scored based on individual or group metrics. 


The manner by which team grades will be calculated will follow the "student distribution" approach. How this works is that a group will earn a score on an 
assignment, and it is up to the team to decide how to allocate the points based on that score among them. 


For example, if a 4 member group earned an 80/100 on an assignment, there are 320 points available for distribution. (4*80 = 320, out of 400 points 
maximum). No one student can be given less than 0 points or receive more than 100 points. 


If the members decide they each contributed equally, then each will receive 80 points. 
If the members decide that person A deserves more credit, then A might get 95; all remaining team members get 75. 


Research shows that there are several benefits to this method of scoring group work. Since instructors cannot see all of the intergroup dynamics play out, it 
allows for more precise interpersonal scoring if/when there is differential work contributions across group members. This method is also shown to motivate 
student participation in group work and tends to be perceived as more fair since team members are more active participants in the assessment process. 


However, there are potential drawbacks to this method; it may lead to conflict or friends may feel obligated/biased to score one another higher unfairly. To 
mitigate these potential issues, all score negotiations will occur during class and final totals will be reported directly to the instructor. Students who believe 
this process was carried out unfairly will have an opportunity to discuss their concerns privately with the instructor. 


Peer Evaluation (Individual Assignments) 


Throughout the semester, as well as for each fishbowl discussion, you will be evaluated by peers as well as Dr. Formanack. Studies suggest that students 
are often more motivated to produce higher-quality work for peers than instructors, and there is an immense body of evidence on the effectiveness of peer 
review on improving individual student performance. As conventional wisdom goes, the best way to learn something is to teach it; likewise, the best way to 
improve your performance is to critically evaluate someone else's. 


Where peer evaluation is factored into an individual score, it will always be in aggregate (i.e., in total) rather than as separate scores, and peer evaluation will 
never outweigh instructor scoring. When qualitative feedback is solicited, it will be at the group -- rather than individual -- level. Outlier scores, whether too 
high or too low, will be excluded and will not impact an individual student's score; students who give overly generous or critical scores will meet with Dr. 
Formanack to correct this for future assessments. 


Grade Appeals Policy 


Evaluation and grades can be stressful, and that is especially true when you are disappointed or confused with the grade you earned on an assignment or 
exam. However, if you believe that an error or miscalculation was made and would like to appeal an earned grade, please adhere to the following guidelines: 


1. Wait (at least) 24 hours. An unexpected grade can be difficult to process and will likely prompt an emotional response. As such, | ask that you wait a 
minimum of 24 hours before contacting me with regards to an earned grade. Give yourself the time and distance to more objectively revisit the 
examination or assignment so that you are better prepared to do better in the future. 


2. Write down your specific question or concern. Was a numerical value improperly inputted? Did Canvas inaccurately grade your response? Or, is it 
another issue? To err is to human, and | will correct any miscalculated or inaccurate grades as soon as possible. 


If you would like further clarification on an exam question or essay prompt, | am glad to provide that. However, please note that you are given ample time 
to ask questions about a writing prompt before the due date. You should seek clarification on any questions you have prior to submitting an assignment, 


rather than after it has been graded. 


3. Email me to request an appointment. Unless the issue is entirely technical (e.g., the wrong numerical value was inputted), you must meet with me to 
discuss your earned grade. Please note that these meetings will be focused on (a) clarifying any misunderstandings, (b) reflecting on how you prepared 
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for the exam or assignment, and (c) strategizing for improved performance on future evaluated work. 


4. No haggling, harassment, or threatening language will be tolerated. If you are not able to calmly discuss your earned grade or refuse to accept our 
explanation for why you received the grade that you earned, then I reserve the right to end the meeting and refuse future requests to discuss the 
evaluation in question. Furthermore, unless otherwise stated there are no extra credit opportunities available in ANT 471, so please do not ask. 


For more tips, tricks, and strategies on how to effectively handle a disappointing grade, please visit the following web 
resource: https://www.wikihow.com/Deal-With-a-Bad-Grade (https://www.wikihow.com/Deal-With-a-Bad-Grade) . Last, please consult the USM Grade 
Review Policy and Grievance and Appeals Procedures for any issue or concern that you feel has not been resolved after completing the aforementioned 


steps: http://catalog.usm.edu/content.php?catoid=13&navoid=793#Grade_Review_Policy (http://catalog.usm.edu/content.php? 
catoid=13&navoid=793#Grade_Review_Policy) 


Attendance Policy 


This course is designed to reflect "real-world" working conditions experienced by many practicing anthropologists. While it is impossible to fully simulate this 
in the classroom space, one area in which this design choice is most clearly present is in the course attendance policy. There are no grades or scores 
earned in this class that are based on attendance. Similar to how you can't just skip work, you are expected to attend each class meeting and to arrive on- 
time and prepared to work on the assigned task(s). | will take attendance at the start of class, which will be recorded via Canvas; if you come in late, it 

is your responsibility to check in with me so that you are counted as present, however you will be counted as late. 


Coming to class late is a distraction; students who are consistently late to class will be required to meet with Dr. Formanack. If a student who has 
met with Dr. Formanack continues to arrive to class late, these will begin to count as unexcused absences for the remainder of the semester. 


Excused Absences 


With limited exceptions (see below), there is no limit on the number of excused absences allowed in a semester. An excused absence is any absence in 
which you were prevented from coming to class for legitimate reasons. Examples include, but are not limited to: illness, family responsibilities, 
accidents, funerals, religious observances, sponsored University events, and etc. 


As a general rule, you should think of excused absences as absences that can be verified with official documentation or supporting evidence. 


If you are not feeling well... 


If you are symptomatic (e.g., fever, cough, chills, vomiting), do us all a favor and stay home! If you were recently exposed to someone who is sick, 
are experiencing minor symptoms (e.g., runny nose, sore throat), or are no longer symptomatic but could still be contagious, do the responsible thing 
and wear a high-quality (i.e., N-95) facemask! As the instructor, it is my responsibility to maintain as healthy a classroom environment as 

possible. Students who do not follow these guidelines will be asked to leave class and will not be asked to return until showing proof of full 
recovery. 


If your absence occurs when a major assignment is due or if you have been (or will be) absent for 2+ class periods in a row, you should complete and submit 
a Request for Academic Notification form from the University, which can be accessed at the following web address: 
https://cm.maxient.com/reportingform.php?UnivofSouthernMiss&layout_id=8 © (https://cm.maxient.com/reportingform.php? 


UnivofSouthernMiss&layout_id=8) . 


Exception: Given the significance of group work in this course, regular attendance is required. Even for excused and documented absences, if a student is 
unable to consistently attend class and/or meet with their group to work on projects outside of class for two or more weeks, then they 

are strongly encouraged to withdraw from the course. This is due to the fact that students are still required to complete work that is due over their excused 
absence, and certain due dates for group work cannot be made up after the fact. 


Unexcused Absences 


Unexcused absences include oversleeping, forgetting that you had class, vacations, sports events, and etc. If you have a job, you should let your employer 
know what your class schedule is so that you are not scheduled to work when you have class. Work conflicts, including job interviews or pick-up shifts, 
will count as unexcused absences. 


For each unexcused class absence, your overall course grade will be reduced by .5 points. You will not be able to make up these points under any 
circumstances if your absence is unexcused, so you should make every effort to be in class. If you are unsure whether an absence will be excused or not, 
the best thing you can do is email me ahead of time and ask. I'll do whatever | can to make sure that you’re not missing any critical content or assignments, 
and l'm happy to brainstorm time management plans or weekly schedules with you if needed. 


If you accumulate 4+ unexcused absences (equivalent of 2 weeks of class) you are required to meet with Dr. Formanack. We will discuss attendance 
and, if necessary, include team leaders if group projects have been impacted by repeated absences. 
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If you accumulate 8+ unexcused absences (equivalent of 1 month of class) you will be "fired" from your group projects and will receive an 
automatic 50% (F) for the course. You are responsible for tracking your attendance record via Canvas; the instructor is not responsible for notifying 
students when they are approaching either of these benchmarks. 


Academic Integrity Statement 


Academic misconduct involves deception to improve a grade, earn course credit, complete a degree, or create an unfair academic advantage for oneself or 
disadvantage to another in the academic community. All students at the University of Southern Mississippi should familiarize themselves with the Student 
Academic Integrity Policy (https://nam12.safelinks.protection.outlook.com/? 
url=https%3A%2F%2Fusm.policystat.com%2Fpolicy%2F 11838205%2Flatest%2F &data=05%7C01%7CKelly,Lester%40usm.edu%7C6c70097206f842e2d76f08daf31a1 
to become familiar with what actions constitute academic misconduct, a violation of that policy. Southern Miss values “an approach to academics, research, 
and personal conduct based on integrity and civility’ and the Student Academic Integrity Policy supports that University value. Forms of academic 
misconduct may include, but are not limited to: 


Cheating - Cheating is a broad category of academic misconduct characterized by an attempt to gain academic advantage through inappropriate means or impede the academic 
achievement of others. 

Plagiarism - The use of another person's or source’s words, creative works, or ideas without appropriate quotation or attribution; claiming or submitting for academic credit the 
work of another. 

Lying - The misrepresentation of one’s academic work, lying to an instructor to increase a grade, or lying to an instructor regarding an academic integrity violation. 

Acquiring or Distributing Information Inappropriately - The act of distributing or obtaining course assignments or examination questions or answers from sources not approved by 
the instructor or proctor (includes, but is not limited to, unauthorized use of the Internet, test banks associated with course text and previous student work). 

Fabrication or Falsification of Data - Any statement of untruth in any matters related to the academic experience, including but not limited to forgery; false claims of authorship; 
falsification of information, data, or results derived from or related to research or to laboratory experiments. 

Stealing or Defacing - The act of intentionally taking, transferring, defacing, or destroying, without right or permission, any property related to the academic mission of the 
University, including an attempt to impede others. 

Multiple Submissions - The submission, more than once, without authorization by any instructors involved, of substantial portions of the same work, including oral reports or work 
submitted for retaken courses. 

Conspiracy - The act of agreeing or planning with any person to commit any violation of the Student Academic Integrity Policy. 


If you commit an act of academic misconduct, sanctions ranging from resubmission of work to course failure may occur to the possibility of receiving a grade 
of “XF” for the course, which will be on the student’s transcript with the notation “Failure due to academic misconduct.” Should you be accused of academic 
misconduct, please visit the Academic Integrity Website (https://www.usm.edu/academic-integrity/)_ or email integrity@usm.edu for any questions you may 
have about your rights and about the academic integrity process. Southern Miss provides many campus resources that are detailed in this syllabus and will 
be discussed by your professors; please utilize those to help you learn. At Southern Miss, we care about your personal work and learning journey. 


Artificial Intelligence (Al) Policy 


Syllabus Statement from the USM Office of Academic Integrity © (https://www.usm.edu/academic- 
integrity/) 
Option 2 - Permissible Use 


"There are specific instances in this course where you will be allowed to use generative Artificial Intelligence (Al) to assist in your 
learning. Instructions and guidelines for acceptable and unacceptable use of Al are included below, including any attribution policies. 
Any use of Al outside of acceptable uses in the course is in violation of the Academic Integrity Policy at the University of Southern 
Mississippi." 

Acceptable Uses of Al: 


e Quick Referencing: You can use Al to quickly review a specific concept, to verify information, or to summarize longer texts or other written/multimedia 


content. 
o You cannot use Al as a substitute for reading or referencing scholarship, or to generate a bibliography/works cited. 


e Spellcheck & Revision: You can use Al to check spelling, offer revision suggestions for original written content, or generate similar words or phrases. 
o You cannot use Al to generate written content that will be submitted for a grade, including take-home exams, collaborations, annotated bibliographies, 
and your final research proposal. 


e Critical Engagement: You can use Al to check your content comprehension by generating sample questions or prompts that you can respond as part of 


your overall study strategy. 
o You cannot use Al as a substitute for proofreading or to avoid strengthening your language skills and writing mechanics. 


NOTE: If you use Al for an assignment, you are required to acknowledge using it and provide specific details for how this technology was used. Failure to 
acknowledge the use of Al and/or misrepresenting how it was used will be considered plagiarism and reported to the USM Office of Academic Integrity. 
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There are no exceptions to this policy. 


Dr. Formanack reserves the right to make changes to this policy on a class or case-by-case basis. You may be prohibited from using Al altogether; this 
includes group and individual assignments. 


Copyright Statement 


Students do not have permission to record (video or audio) class lectures, presentations, discussions, etc. without the express 


written permission of the instructor. 


Any lectures or course materials, including PowerPoint presentations, tests, outlines, syllabus, handouts, recordings of lectures, and similar materials that | 
have authored, are protected by copyright. | am the exclusive owner of those materials | create, and no one but me can edit them, give them to others, post 
them online, or copy them to distribute in any way. You may take notes and make copies of course materials for your own personal use, and you and other 
students in the class may share notes and materials when studying. With the exception of lecture notes, any sharing of course materials cannot be done 
unless you have my permission in writing, whether you are paid for the materials or not. Similarly, | will not share anything you submit to me unless I have 
your written permission. If you upload any materials that | have authored or created from this class to any website or give them to anyone, this act is a 
violation of copyright and is considered academic misconduct. If you do that, you will be subject to the penalties outlined in the University’s Academic 
Integrity Policy. If you have any questions at all about copyright or academic integrity, please let me know. 


(Language modified from: https://www.usm.edu/faculty-development/_files/syllabus_template_july_2020.doc) (https://www.usm.edu/faculty- 


development/_files/syllabus_ template july 2020.doc)) 


Additional Information and Resources 


> USM Writing Center 


> Student Accessibility Services (SAS) 


> Statements on Inclusivity & Mental Wellbeing 


» Land and Labor Acknowledgment 


> Nondiscrimination Statement 


> Statement on Mental Wellbeing 


>» Food Insecurity & Student Homelessness Statement 


» Confidentiality & Mandatory Reporting 


Course Summary: 


Date Details Due 


E UX Module 1 
Fri Jan 26, 2024 (https://usm.instructure.com/courses/98470/assignments/1107988) due by 11:59pm 
(2 students) 


[E UX Module 1 


Sun Jan 28, 2024 g f 
(https://usm.instructure.com/courses/98470/assignments/1107988) 


due by 11:59pm 


Fri Feb 2, 2024 E UX Module 2 
(https://usm.instructure.com/courses/98470/assignments/1107989) due by 5pm 
(1 student) 
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Details 


Due 


Sun Feb 4, 2024 


Wed Feb 7, 2024 


Fri Feb 9, 2024 


Wed Feb 14, 2024 


Wed Feb 28, 2024 


Wed Mar 6, 2024 


Fri Mar 8, 2024 


Sat Mar 9, 2024 


Wed Mar 20, 2024 


Fri Mar 22, 2024 


E UX Module 2 
(https://usm.instructure.com/courses/98470/assignments/1107989) 
(2 students) 


[ UX Module 2 
(https://usm.instructure.com/courses/98470/assignments/1107989) 


E Think Tank #0 (Chapter 2 - Practice) 
(https://usm.instructure.com/courses/98470/assignments/1117482) 


E Topic Selection 


E Peer Evaluator (Think Tank #1) 
(https://usm.instructure.com/courses/98470/assignments/1117474) 


[ Think Tank #1 (Chapters 3-4) 
(https://usm.instructure.com/courses/98470/assignments/1117466) 


E Curated Exhibit Proposal Draft (in-class activity) 


[ Peer Evaluator (Think Tank #2) 
(https://usm.instructure.com/courses/98470/assignments/1117475) 


& Think Tank #2 (Chapter 7) 
(https://usm.instructure.com/courses/98470/assignments/1117467) 


[— White Paper Final Topic Selection & Preliminary 
Bibliography 
(https://usm.instructure.com/courses/98470/assignments/1119708) 
(2 students) 


E White Paper Final Topic Selection & Preliminary. 
Bibliography 
(https://usm.instructure.com/courses/98470/assignments/1119708) 


E Peer Evaluator (Think Tank #3) 
(https://usm.instructure.com/courses/98470/assignments/1117476) 


E Think Tank #3 (Chapters 5 & 9) 
(https://usm.instructure.com/courses/98470/assignments/1117468) 


E Requirements Gathering (Phase 1) 
(https://usm.instructure.com/courses/98470/assignments/1120913) 


[— UX Module 3 


(https://usm.instructure.com/courses/98470/assignments/1107990) 
(1 student) 


[= Object Inventory 


cg 


(https://usm.instructure.com/courses/98470/assignments/1121313) 


[E> Object Inventory [upload portal] 
(https://usm.instructure.com/courses/98470/assignments/1124222) 


E UX Module 3 
(https://usm.instructure.com/courses/98470/assignments/1107990), 
(2 students) 


E White Paper Final Topic Selection & Preliminary, 
Bibliography 
(https://usm.instructure.com/courses/98470/assignments/1119708) 
(1 student) 
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due by 11:59pm 


due by 2:30pm 


due by 11:59pm 


due by 2:30pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 2:30pm 


due by 2:30pm 


due by 11:59pm 


due by 5pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 
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Date 


Sun Mar 24, 2024 


Wed Mar 27, 2024 


Fri Mar 29, 2024 


Sun Mar 31, 2024 


Wed Apr 3, 2024 


Wed Apr 10, 2024 


Fri Apr 12, 2024 


Sun Apr 14, 2024 


Mon Apr 15, 2024 


Wed Apr 17, 2024 
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Details 


E UX Module 3 
(https://usm.instructure.com/courses/98470/assignments/1107990) 


E Peer Evaluator (Think Tank #4) 
(https://usm.instructure.com/courses/98470/assignments/1117477) 


E Think Tank #4 (Chapters 6 & 10) 


E UX Module 4 
(https://usm.instructure.com/courses/98470/assignments/1107991), 
(1 student) 


E White Paper Annotated Bibliography. 


(https://usm.instructure.com/courses/98470/assignments/1124839) 
(1 student) 


E UX Module 4 


(https://usm.instructure.com/courses/98470/assignments/1107991) 
(2 students) 


[ White Paper Annotated Bibliography. 


(https://usm.instructure.com/courses/98470/assignments/1124839) 
(2 students) 


E UX Module 4 
(https://usm.instructure.com/courses/98470/assignments/1107991) 


= 


E2 White Paper Annotated Bibliography 
(https://usm.instructure.com/courses/98470/assignments/1124839) 


[= Peer Evaluator (Think Tank #5) 
(https://usm.instructure.com/courses/98470/assignments/1117478) 


E Think Tank #5 (Chapter 11) 
(https://usm.instructure.com/courses/98470/assignments/1117470) 


[ Think Tank #6 (Chapter 12) 


EG 


E Peer Evaluator (Think Tank #6) 
(https://usm.instructure.com/courses/98470/assignments/1117480) 


[E> UX Module 5 


(https://usm.instructure.com/courses/98470/assignments/1107992) 
(1 student) 


E Interpretive Master Plan 
(https://usm.instructure.com/courses/98470/assignments/1126161) 


[F UX Module 5 


(2 students) 


E UX Module 5 
(https://usm.instructure.com/courses/98470/assignments/1107992) 


E White Paper Rough Draft 
(https://usm.instructure.com/courses/98470/assignments/1126345) 


E Peer Evaluator (Think Tank #7) 
(https://usm.instructure.com/courses/98470/assignments/1117481) 
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Due 


due by 11:59pm 


due by 2:30pm 


due by 2:30pm 


due by 5pm 


due by 5pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 2:30pm 


due by 11:59pm 


due by 2:30pm 


due by 11:59pm 


due by 5pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 2:30pm 
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Details 


Due 


Sun Apr 21, 2024 


Wed Apr 24, 2024 


Sun Apr 28, 2024 


Fri May 3, 2024 


Mon May 6, 2024 


E Think Tank #7 (Chapter 13) 
(https://usm.instructure.com/courses/98470/assignments/1117472) 


3? Team Conflict Identification Survey 
(https://usm.instructure.com/courses/98470/assignments/1128126) 


[ Peer Review (White Paper) 
(https://usm.instructure.com/courses/98470/assignments/1131995) 


E Final Design 
(https://usm.instructure.com/courses/98470/assignments/1128642) 


[> Design Alternatives (Phase 2) 


Eg 


(https://usm.instructure.com/courses/98470/assignments/1126548) 


E Writing Center appointment (White Paper) 
(https://usm.instructure.com/courses/98470/assignments/1126344) 


E White Paper Final Draft 
(https://usm.instructure.com/courses/98470/assignments/1130046) 


[— Active Reading (in-class) 


cS 


(https://usm.instructure.com/courses/98470/assignments/1111015) 


[E Roll Call Attendance 
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due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


due by 11:59pm 


13/13 


